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AGENDA
TYPE: Board Meeting
DATE: 2/6/2023       TIME: 7:00 PM
LOCATION: High School Library
DETAILS:

 
1. CALL TO ORDER

1. Call to Order Info

2. PLEDGE OF ALLEGIANCE

1. Pledge of Allegiance Info

3. EDUCATIONAL PRESENTATIONS

1. HS Presentation - Science Research Program Info

4. PUBLIC PARTICIPATION

1. Note: The audience is asked to kindly present all comments at this time. If the chairman 
deems it wise, participation may be limited to one (1) five-minute presentation.

Info

5. MINUTES

1. Approval of the minutes of the January 23, 2023 Board of Education meeting Action

6. SPECIAL EDUCATION

1. Approval of CSE recommendations from the following meeting dates: 1/9, 1/24 and 1/25. Action

7. FINANCIALS

8. SUPERINTENDENT'S REPORT

1. Adoption of the 2023-2024 school calendar Action

2. Resolution authorizing the execution of an agreement with John A. Grillo Architect relating 
to the 2022 bond referendum project

Action

3. Resolution authorizing the execution of an agreement with TruView BSI for investigative 
services

Action

9. PERSONNEL

1. Request for Childcare Leave of Absence/0.6 FTE District Social Worker Action

2. Amended Appointment/0.8 FTE Special Education Teacher, 0.2 FTE Permanent Substitute Action

3. FMLA Extension/Office Assistant Action

4. Appointment/Substitutes Action

10. REPORTS

1. Postings Info

11. OLD BUSINESS

12. NEW BUSINESS

1. Budget Presentation - High School Info

2. Budget Presentation - Middle School Info

3. Budget Presentation - Elementary School Info
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4. Board Policy 4327 (Homebound Instruction) Action

5. Board Policy 9645 (Disclosure of Wrongful Conduct) Action

13. EXECUTIVE SESSION

14. ADJOURNMENT
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January 23, 2023 
 

A regular meeting of the Board of Education of the Westhampton Beach Union Free School District, 
Suffolk County, New York, was held in the Middle School Library on January 23, 2023. 
 
Board of Education members present:  Ms. Suzanne M. Mensch, Ms. Dawn Arrasate, Mr. George R. 
Kast, Ms. Elizabeth Lanni-Hewitt, Mr. Halsey C. Stevens, and Ms. Heather Wright. 
 
Absent:  Ms. Joyce Donneson 
 
Also Present:  Carolyn J. Probst, Superintendent of Schools; Judy Iannone, District Clerk; William Fisher, 
Assistant Superintendent for Personnel & Instruction; Jacqueline I. Pirro, Assistant Superintendent for 
Business; Charisse Miller, Middle School Principal; and approximately 16 students, staff and community 
members.   
  
The meeting was called to order by Ms. Suzanne Mensch, President, at 7:00 p.m.  
 
The pledge was conducted. 

EDUCATIONAL PRESENTATION 
 

Ms. Miller, teachers and several students gave a presentation on the Spring Board curriculum at the 
Middle School.  
 

PUBLIC PARTICIPATION 
 

There was no public participation. 
 

APPROVAL OF MINUTES 
 
On motion of Mr. Kast, second by Ms. Arrasate, the minutes of the January 9, 2023, Board of Education 
meeting, to be and hereby are approved. 
 

Vote:  Yes  6  No  0 
 

SPECIAL EDUCATION 
 

The Board reviewed the recommendations of the Westhampton Beach UFSD CSE meetings of 11/7, 
12/7, 12/8, 12/13, 12/14, 12/15, 12/16, 12/20, 1/5, 1/9, 1/10, 1/12, 1/13 and CPSE 1/6. 
 
On motion of Mr. Kast, second by Mr. Stevens, the Board of Education has no objections to the 
recommendations of the Committee and approves the authorization of funds to implement the special 
education programs and services consistent with such recommendations. 
 

Vote:  Yes  6  No  0 
FINANCIAL REPORTS 

 
On motion of Mr. Stevens, second by Mr. Kast, the following reports to be and hereby are approved: 
 

Report Dates 
Budget Status Report Nov 30, 2022 
Revenue Status Report Nov 30, 2022 
Trial Balance Report Nov 30, 2022 
Budget Transfer Report Nov 30, 2022 
Treasurers Reports Oct  – Dec 2022 
Collateral Report Nov 30, 2022 
Extraclass Activities ES, MS, HS ES, MS, HS Oct & Nov 2022 
Audited and Paid Claims Dec 2022 – Jan 2023 

 
Vote:  Yes  6 No  0 
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APPR HARDSHIP WAIVER APPLICATION 

 
On motion of Ms. Wright, second by Ms. Arrasate, the following resolution authorizing the submission of 
an APPR Undue Burden Independent Evaluator Hardship Waiver Application, to be and hereby is 
adopted: 
 

BE IT RESOLVED, that the Board of Education of the Westhampton Beach Union Free 
School District, upon the recommendation of the Superintendent of Schools, hereby 
approves the submission of an Undue Burden Independent Evaluator Hardship Waiver 
application to the New York State Education Department and hereby authorizes the 
Superintendent of Schools and the Board President to execute and submit such application 
on behalf of the District. 

 
Vote:  Yes  6  No  0 

 
BUDGET TRANSFER 

 
On motion of Mr. Kast, second by Mr. Stevens, the following budget transfer, to be and hereby is 
approved: 
 

From To Total Transfer Amount 
A9050.800.00.05 A9040.800.00.05 $15,115.00 

 
Vote:  Yes  6  No  0 

 
 

RESOLUTION / BUDGET HEARING AND VOTE DATE 
 

On motion of Ms. Wright, second by Mr. Kast, the following resolution, to be and hereby is adopted: 
 

BE IT RESOLVED to hold the Budget Hearing on Monday, May 8, 2023, in the High School 
at 7:00 p.m. and to hold the Annual Budget Vote and Board of Education Election on 
Tuesday, May 16, 2023, in the High School LGI Room with voting hours from 7:00 a.m. to 
9:00 p.m. 

 
Vote:  Yes  6  No  0 

 
RESOLUTION / CANVASS VOTE STAFF 

 
On motion of Mr. Kast, second by Mr. Stevens, the following resolution, to be and hereby is adopted: 

 
BE IT RESOLVED to authorize the District Clerk to canvass individuals to serve as Election 
Inspectors for the Annual Budget Vote and Board of Education Election to be held on 
Tuesday, May 16, 2023, during the hours of 7:00 a.m. and 9:00 p.m., and to authorize the 
District Clerk to fill any vacancies in these positions which may occur before such date. 
 

Vote:  Yes  6  No  0 
 

 
RESOLUTION / WESTHAMPTON FREE LIBRARY 

 
On motion of Mr. Kast, second by Ms. Wright, the following resolution, to be and hereby is adopted: 

 
BE IT RESOLVED to place the following proposition on the May 16, 2023 ballot: to 
authorize the Westhampton Beach UFSD Board of Education to contract with the Trustees 
of the Westhampton Free Library in an amount to be determined for support and 
maintenance of said Library for the 2023/2024 year and that a necessary tax be levied 
therefor.  
 

Vote:  Yes  6  No  0 
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LACROSSE FIELD TRIP 
 

On motion of Mr. Kast, second by Ms. Stevens, the field trip request from Ms. Bergmann to take the 
varsity girls’ lacrosse players to New Canaan, CT for a college tour and game April 11 thru 13, 2023, as 
submitted, to be and hereby is approved. 

 
 Vote:  Yes  6  No  0 
 

TEACHER CENTER CONTRACT 
 

On motion of Mr. Kast, second by Mr. Stevens, the resolution authorizing the Board of Education 
President to execute a contract with Christine Harrison for a Teacher Center of the Western Hamptons 
class, as submitted, to be and hereby is adopted. 

 
Vote:  Yes  6  No  0 

 
LAUREN O’HEARN 

 
On motion of Mr. Kast, second by Ms. Arrasate, the request from Lauren O’Hearn for a childcare leave of 
absence from her position as an ESL teacher beginning on or about June 5 through November 22, 2023, 
using 14 sick days followed by 11 weeks of FMLA, and returning to her position on Monday, November 
27, 2023, to be and hereby is approved. 

 
Vote:  Yes  6  No  0 

 
KATIE MCCURRY 

 
On motion of Mr. Kast, second by Mr. Stevens, the request from Katie McCurry for a childcare leave of 
absence from her position a HS Art teacher beginning on or about March 10 through April 28, 2023, using 
no sick days, just an unpaid leave, and returning to her position on Monday, May 1, 2023, to be and 
hereby is approved. 

 
Vote:  Yes  6  No  0 

 
JACLYN OLIVOTTI 

 
On motion of Mr. Kast, second by Ms. Lanni-Hewitt, the request from Jaclyn Olivotti for a childcare leave 
of absence from her position a HS Guidance Counselor beginning on or about May 22 through June 23, 
2023, using 23 sick days, and returning to her position on the first day of the 2023/2024 school year, to be 
and hereby is approved. 

 
Vote:  Yes  6  No  0 

 
JENNIFER WAGNER 

 
On motion of Mr. Kast, second by Ms. Lanni-Hewitt, the request from Jennifer Wagner for a medical leave 
of absence from her position as an ES 3rd grade teacher effective January 3 through March 10, 2023, to 
be and hereby is approved. 

 
Vote:  Yes  6  No  0 

 
ALYSSA BERTOLINO 

 
On motion of Ms. Lanni-Hewitt, second by Mr. Kast, the appointment of Alyssa Bertolino as a 3rd grade 
leave replacement teacher, beginning January 3, 2023 through March 10, 2023, at $150/day, to be and 
hereby is approved. 
  

Vote:  Yes  6  No  0 
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HARRISON GRANGER 

 
On motion of Ms. Arrasate, second by Mr. Kast, the appointment of Harrison Granger as a MS Permanent 
Substitute Teacher effective January 24 through June 9, 2023 at $150/day, to be and hereby is approved. 
 

Vote:  Yes  6  No  0 
 

ES AFTERSCHOOL INSTRUCTIONAL SUPPORT 
 

On motion of Ms. Wright, second by Mr. Stevens, the appointment of the following staff as ES Afterschool 
Instructional Support for the K-5 Program at the professional rate of pay ($49.60/hr.), to be and hereby is 
approved: 
 

Kerrianne Beaver 
Dawn Belson 
Emily Dawson 
Megan Fay 
Lauren Gomez 
Tara Hudson 
Heidi Kalmus 
Jennifer Kulesa-Kast 
Lynne Marshall 
Kimberly Mercready 
Alfred Musumeci 
Dawn Perez 
Lorraine Porcelli 
Annmarie Steiner 
 

Vote:  Yes  6  No  0 
 

COACHING APPOINTMENTS 
 

On motion of Mr. Kast, second by Mr. Stevens, the following winter coaching appointments, to be and 
hereby are approved: 

 
 

Sport Level Coach Step Salary 

Wrestling MS Peter DeTore 1 $2,761.07 

Wrestling MS Andrew Petroulias 1 $1,380.53 

 
Vote:  Yes  6  No  0 

 
SUBSTITUTES 

 
On motion of Mr. Kast, second by Ms. Arrasate, the appointment of the following substitute, to be and 
hereby is approved: 

SUBSTITUTE CLERICAL, NURSES, AIDES, GUARDS, CUSTODIAL, MONITORS, FSW: 
Cathleen Cahill – Nurse  

 
Vote:  Yes  6 No  0 

 
 

FOOD SERVICE WORKER 
 

On motion of Mr. Kast, second by Mr. Stevens, the appointment of Rocio Argote Linares as a food service 
worker, effective January 24, 2023 at $16.50/hr., to be and hereby is approved. 
  

Vote:  Yes  6  No  0 
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REPORTS 

 
The personnel postings were noted. 
 

OLD BUSINESS 
 
There was no Old Business on the agenda. 
 

NEW BUSINESS 
 

There was no New Business on the agenda. 
 

EXECUTIVE SESSION 
 
On motion of Mr. Stevens, second by Mr. Kast, the Board of Education to convene to Executive Session 
at 7:45 PM to discuss ongoing special education litigation, to be and hereby is approved. 
 

Vote:  Yes  6  No  0 
 

On motion of Mr. Stevens, second by Mr. Kast, the Board of Education to reconvene from Executive 
Session at 8:40 PM, to be and hereby is approved. 
 

Vote:  Yes  6  No  0 
 

ADJOURNMENT 
 

On motion of Mr. Stevens, second by Mr. Kast, all business being completed, Ms. Mensch declared the 
meeting adjourned at 8:40 PM. 

 
 
 ______________________________________   

Judy Iannone, District Clerk 
January 23, 2023 
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17 +1

4          Labor Day

5          Staff Conference Day

6          First Day for Students 
25        Yom Kippur

21

9        Columbus Day

18

10         Veteran’s Day observed 
22-24   Thanksgiving Recess

16

25-29    Winter Recess

21

1          New Year’s Day 
15        Martin Luther King Jr. Day

16

19-23   Mid-winter Recess

16

1               Easter Monday

22-26        Spring Recess

22

27          Memorial Day

17

19      Juneteenth 
26      Last Day of School

20

29         Good Friday    

WESTHAMPTON BEACH SCHOOL DISTRICT 
2023-2024 School Calendar

184 + 1
= Holiday / School Closing = Staff Conference Day

This calendar includes two emergency closing days.   
The Board of Education reserves the right to revise this calendar if emergency closings during the school year require additional teaching days.  
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4327 
 

HOMEBOUND INSTRUCTION 
 
  
Homebound instruction is a service provided to students who are unable to attend school participate 
in their usual educational setting, at home or in a hospital or other institution for the 
treatment of children (other than a school), due to medical, emotional or disciplinary 
problems temporary or chronic illness or injury for physical, mental or emotional reasons.  
Homebound instruction is provided to students anticipated to be unable to attend school in 
person for at least ten days, as documented by the student’s treating healthcare provider 
(who is licensed or authorized to provide diagnosis under Title 8 of the Education Law). 
  
Parents/guardians must make a request for homebound instruction to the district’s Director 
of Guidance.  Such request must include written medical verification from the student’s 
treating healthcare provider (who is licensed or authorized by the state to provide 
diagnosis), and consent for the Director of Guidance to contact the treating healthcare 
provider.  The Director of Guidance will review the request, and may contact the treating 
healthcare provider to obtain additional information.  The Director of Guidance must notify 
the parent/guardian of the district’s approval or denial within five school days after receiving 
the written medical verification.  The parent may appeal denials to the Board of Education 
within ten school days of receiving the denial notification.  If the request is approved, or if 
the request is denied and an appeal is pending before the Board, the district will provide 
instructional services within five school days after receiving notification of the student’s 
medical condition or request for homebound instruction. 
  
  
When approved for homebound instruction, secondary students receive instruction for at least 
ten hours per week.  Elementary students receive at least five hours per week. Students receive 
credit for their work while on homebound instruction. 
  
The higher minimum hours of instruction listed above may be reduced upon 
parent/guardian request, supported by documentation by the treating healthcare provider, 
but may not be lower than the lower minimum hours listed above.  In such cases, the 
district must ensure that the student is unable to receive the minimum hours of instruction, 
must document the reason in the instruction delivery plan described below, and must review 
the plan at least once a month to determine when the hours can be increased. 
  
Once approved, the district makes provisions for homebound instruction for all students residing 
in the district attending public and nonpublic schools in grades Kindergarten to age 21. 
Homebound instruction may be provided by the district, or by a tutor, who must hold a New 
York State teaching certificate and who may be employed by a BOCES.  Hospital or 
institutional instruction may be provided via contract with a school connected with that 
hospital or institution, or the district where it is located.  Homebound instruction may 
include remote instruction as defined in state regulations 8 NYCRR §100.1(u) upon referral 
from the Medical Director or the Director of Pupil Personnel Services following the guidelines 
established by the Superintendent of Schools for placing a student on homebound instruction. 
  
  
Homebound instruction will strive to keep the studentstudents on pace to rejoin his/hertheir class and 
maintain academic progress. The Board recognizes that students who are out of school for extended 
periods of time are at risk of falling behind academically and/or losing connection to the school 
community. The Board directs the administration to evaluate periodically whether homebound 
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instruction is effective in keeping students on track to graduate, and if not, to take steps to support 
the transition back to school. 
  
Students Instructed Out of School Due to Suspension 
  
Students who have been suspended from school will be provided with alternative 
instruction, as described in the district’s Code of Conduct.  Such instruction may be provided 
in the student’s home or other location, including remotely, as determined by the district, 
balancing the best interests of the student, the safety of district personnel, and the district’s 
resources.  The district’s homebound instructors may be utilized, if available.  Such 
instruction is not subject to the requirements of state regulations for homebound instruction 
(8 NYCRR §100.22) referenced in the rest of this policy.  Any such instruction will be 
substantially equivalent to the instruction the student would have received in the regular 
education environment, to be determined by the district on a case-by-case basis.   
  
Cross-ref: 
5300, Code of Conduct 
  
Ref: 
Education Law §§1709(24); 4401 et seq. 
8 NYCRR §§100.1(u); 100.22; 175.21 
Appeal of Camille S. 39 EDR 574 (Dec. No. 14,316) (2000) 
 
Adoption date: November 19, 2001 
Revision adopted: June 15, 2009 
Revision adopted: October 6, 2014 
Revision adopted:  
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DISCLOSURE OF WRONGFUL CONDUCT 
 
   
The Board of Education expects officers and employees of the district to fulfill the public’s trust 
and to conduct themselves in an ethical manner, abiding by all district policies and regulations 
and by all applicable state and federal laws and regulations. 
  
However, when district officers or employees know or have reasonable cause to believe that 
instances of wrongful conduct (e.g., mismanagement of district resources, unethical behavior, 
violations of law or regulation, and/or abuse of authority) have occurred, they are encouraged, if 
they feel comfortable, to report such wrongful conduct to the Board or one of its designated 
officers.  Alternatively, or in addition, district employees may report their concerns to a 
governmental agency or entity. 
  
For purposes of this policy, the term “wrongful conduct” includes, but is not limited to: 

• theft of district money, property, or resources; 
• misuse of authority for personal gain or other non-district purpose; 
• fraud; 
• conflicts of interest or abuse by district officers or employees relating to their office or 

employment; 
• actions that present a substantial or specific danger to public health or safety; 
• actions that compromise the security and integrity of the district’s or state’s testing 

program; 
• violations of applicable federal and state laws and regulations; and/or 
• serious violations of district policy, regulation, and/or procedure. 

  
Internal Reporting and Investigation 
  
Employees and officers who know or have reasonable cause to believe that wrongful conduct has 
occurred are encouraged to report such conduct, if they feel comfortable, to the Board of 
Education, or the Superintendent of Schools (or designee) or School Attorney, Internal Auditor, 
External/Independent Auditor, or Audit Committee, who must notify the Board.  Building 
Principals or other supervisory personnel may also receive such reports, and must notify the 
Superintendent, unless the Superintendent is a subject of the report.  Upon receiving a report of 
alleged wrongful conduct, the Board, Superintendent or designee may take immediate steps to 
authorize an investigation. 
  
Staff members who suspect that a violation of state testing procedures has occurred by a certified 
educator, or non-certified individual involved in the state testing program, must report their 
concerns to the State Education Department (SED) in the manner prescribed by the 
Commissioner of Education.  Employees are also encouraged, if they feel comfortable, to report 
concerns to the Superintendent or Board of Education. Any Building Principal receiving such a 
report must relay this information to the Superintendent, or directly to the Board, if the 
Superintendent is a subject of the report. 
  



The Board or Superintendent or designee must maintain a written record of the allegation and the 
results of any investigation.  The Board or Superintendent or designee may also refer the matter 
to any appropriate entity or agency (e.g., auditors, police, SED, State Comptroller, etc.), and the 
Superintendent or designee will notify the Board when appropriate to do so. 
  
Except as otherwise provided in either state and/or federal law, the Board-designated officer will 
make all reasonable attempts to protect the identity of the employee making the disclosure in a 
confidential manner, as long as doing so does not interfere with conducting an investigation of 
the specific allegations or taking corrective action. 
  
The district will not take adverse employment action against an employee who has, in good faith, 
notified the district and/or a governmental body of wrongdoing, including but not limited to 
instances where an employee has reported misconduct when mandated to do so by federal or 
state law or regulation (e.g., child abuse, state testing misconduct). 
  
Complaints of Reprisal 
  
Employees who allege they have been subject to an adverse employment action based on a prior 
disclosure of alleged or actual wrongful conduct may contest the action by filing a written 
complaint of reprisal with the Superintendent or designee, or if the Superintendent is the subject 
of the complaint, the Board President or designee, in consultation with the school attorney, who 
will review the complaint expeditiously to make a preliminary determination as to: 

• whether the complainant made a disclosure of alleged wrongful conduct before an 
adverse employment action was taken; 

• whether the responding party could reasonably have been construed to have had 
knowledge of the disclosure and the identity of the disclosing employee; 

• whether the complainant has in fact suffered an adverse employment action after having 
made the disclosure; and 

• whether the complainant alleges that adverse employment action occurred as a result of 
the disclosure. 

  
If all of the above elements are present, the Superintendent or designee, or Board President or 
designee in consultation with the school attorney if the Superintendent is the subject of the report 
or allegation, will investigate the claim and make a recommendation to the Board.  The 
Superintendent or designee will inform the complainant and the respondent, in writing, of: 

• the intent to proceed with an investigation; 
• the specific allegations to be investigated; 
• the appointment of the review officer or panel; and 
• the opportunity of each party to support or respond, in writing, to the allegation. 

  
Once the Superintendent or designee, or Board President or designee in consultation with the 
school attorney if the Superintendent is the subject of the report or allegation, has conducted a 
review and considers the investigation to be complete, the Board will be notified of its 
completion. From the date of that notice, the Superintendent or designee, or Board President or 
designee, 30 days to report the findings and make any recommendations deemed appropriate to 
the Board.  The Superintendent or designee, or Board President or designee, in conferral with the 
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Board and school attorney, if appropriate, will make a final determination and issue a letter of 
findings to both the complainant and the respondent. 
  
Nothing in this policy is intended to interfere with legitimate employment decisions. 
  
The Superintendent of Schools may establish regulations necessary to implement this policy. 
  
This policy and any accompanying regulations will be published in employee handbooks, posted 
in employee lounges and given to all employees with fiscal accounting and/or money handling 
responsibilities on an annual basis. 
  
The Superintendent of Schools, the Auditor, the School Attorney and others involved in 
implementing this policy will meet with the Board once a year to evaluate the effectiveness 
of this policy and to make appropriate adjustments, if any, to the policy and any accompanying 
regulations. 
  
Ref:  
Civil Service Law §75-b 
Education Law §3028-d 
Labor Law §740 
8 NYCRR §§102.3, 102.4 (testing misconduct) 
Matter of Brey v. Bd. of Educ., 245 A.D. 2d 613 (3rd Dept. 1997) (termination based on work 
deficiency, not retaliation) 
  
Adoption date:  November 18, 2013 
Revision adopted: October 5, 2015 
Revision adopted:  
 
 


