
AGENDA
TYPE: Board Meeting
DATE: 10/7/2024       TIME: 7:00 PM
LOCATION: High School Library
DETAILS:

 
1. CALL TO ORDER

1. Call to Order Info

2. PLEDGE OF ALLEGIANCE

1. Pledge of Allegiance Info

3. EDUCATIONAL PRESENTATIONS

1. ARP-ESSER and Title Funding Update Info

5. MINUTES

1. Approval of Minutes - September 16, 2024 Meeting Action

6. SPECIAL EDUCATION

1. Approval of CSE recommendations from the following meeting dates: 9/9, 
9/12, 9/17, 9/20, 9/24, 9/25, 9/26 and 9/27.

Action

7. FINANCIALS

1. Audited and Paid Claims Action

2. Budget Status Report as of June 30, 2024 Action

3. Budget Transfer Report June 2024 Action

4. Revenue Status Report as of June 30, 2024 Action

5. Trial Balances through June 30, 2024 Action

6. Extraclass Activities July and August 2024 Action

8. SUPERINTENDENT'S REPORT

1. Approval of Special Education Services Agreement - Wainscott Common 
School District

Action

2. Approval of Federal Grants IDEA 611/619 Flow-Through Funds 2024-25 
School Year

Action

3. Approval of Consultant Service Contract with Homegrown Organic Food, 
Inc.

Action

4. Disposal of Assets Action

5. Budget Transfer Action

6. Field Trip Request/Youth and Government Conference, Albany, NY, 
November 24-26, 2024

Action

7. Resolution authorizing execution of a settlement agreement Action

9. PERSONNEL

1. Tenure Recommendations Action

2. Appointment/ES Custodial Worker I Action

3. Appointment/ES Monitor Action

4. Request for Medical Leave of Absence/HS Special Education Teacher Action
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5. Rescind Appointment/Resignation, Request for Unpaid Leave/Food Service 
Worker

Action

6. Appointment/Substitutes for the 2024-2025 School Year Action

7. Request for Medical Leave of Absence/ES Monitor Action

8. Appointment/ES Title I Teacher Action

9. Request for FMLA/MS Monitor Action

10. Appointment/HS Additional Sections Action

11. Appointment/HS Special Education Teacher Action

12. Appointment Revision/HS Co-Curricular Advisorship Action

4. PUBLIC PARTICIPATION

1. Note: The audience is asked to kindly present all comments at this time. If 
the chairman deems it wise, participation may be limited to one (1) five 
minute presentation.

Info

10. REPORTS

1. Postings Info

11. OLD BUSINESS

 

12. NEW BUSINESS

1. Student Harassment and Bullying Prevention Intervention (0115) Action

2. Nursing Mothers in the Workplace Policy (9520.6) Action

13. EXECUTIVE SESSION

 

14. ADJOURNMENT

1. Adjournment Action
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WESTHAMPTON BEACH UNION FREE SCHOOL DISTRICT
340 Mill Road

Westhampton Beach, NY 11978

Minutes of Regular Board of Education Meeting
High School Library

Monday, September 16, 2024 (7:00 PM)

Board of Education members present: Ms. Elizabeth T. Lanni-Hewitt, Ms. Heather A. Wright, Ms.
Dawn Arrasate, Mr. Daniel A. Bennett, Mr. Ryan M. Fay, Ms. Jennifer Neumaier, Mr. Halsey C.
Stevens

Also present: Carolyn J. Probst, Superintendent of Schools; Lisa Rheaume, District Clerk; Bill
Fisher, Assistant Superintendent for Personnel & Instruction; Jacqueline I. Pirro, Assistant
Superintendent for Business; and 14 attendees.

The meeting was called to order by Ms. Lanni-Hewitt, President at 7:01 p.m.

The pledge was conducted.

APPROVAL OF MINUTES

On motion of Mr. Stevens, second by Ms. Arrasate, the minutes of the August 19, 2024 regular
board meeting and the September 9, 2024 special board meeting, to be and are hereby approved.

Vote: Yes 7 No 0

SPECIAL EDUCATION

On motion of Mr. Stevens, second by Ms. Wright, the recommendations and authorization of funds
to implement the special education programs and services consistent with such recommendations of
the Westhampton Beach UFSD CSE meetings of 8/6, 8/7, 8/19, 8/20, 8/22, 8/23, 8/26, 8/29, 8/30,
9/3, 9/6, 9/9 and CPSE 8/6 & 8/20, to be and hereby are approved.

Vote: Yes 7 No 0

TEACHER CENTER CONTRACT

On motion of Ms. Arrasate, second by Mr. Stevens, the resolution authorizing the Board of Education
President to execute a contract with Renee Johnson for a Teacher Center to the Western Hamptons
class, as submitted, to be and hereby is adopted.

Vote: Yes 7 No 0

MS EXTRA CLASSROOM ACTIVITY FUNDS TREASURER

On motion of Ms. Wright, second by Ms. Neumaier, the recommendation to appoint Erica Smith as
the MS Extra Classroom Activity Funds Treasurer (replacing Laura Manopella) as submitted, to be
and is hereby approved.

Vote: Yes 7 No 0
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HS EXTRA CLASSROOM ACTIVITY FUNDS TREASURER

On motion of Mr. Stevens, second by Ms. Arrasate, the recommendation to appoint Janine Valenti as
the HS Extra Classroom Activity Funds Treasurer (replacing Evelyn Overton) as submitted, to be
and is hereby approved.

Vote: Yes 7 No 0

TEACHING ASSISTANT MEMORANDUM OF AGREEMENT

On motion of Ms. Wright, second by Mr. Stevens, the recommendation to approve an agreement
with Nicole Shea, is hereby accepted.

Vote: Yes 7 No 0

HAWKINS DELAFIELD & WOOD

On motion of Mr. Stevens, second by Ms. Arrasate, the recommendation to approve an agreement
with Hawkins Delafield & Wood as Bond Counsel for the 2024-2025 school year, as submitted, to be
and is hereby approved.

Vote: Yes 7 No 0

LAWRENCE UFSD

On motion of Ms. Wright, second by Mr. Stevens, the recommendation to approve a Health and
Welfare Service Agreement with Lawrence UFSD, as submitted to be and is hereby approved.

Vote: Yes 7 No 0

PECONIC BAY PRIMARY MEDICAL CARE

On motion of Ms. Neumaier, second by Mr. Fay, the recommendation to approve a school physician
services agreement with Peconic Bay Primary Care for the 2024-2025 school year as submitted, to
be and is hereby approved.

Vote: Yes 7 No 0

SCHOLASTIC, INC.

On motion of Ms. Arrasate, second by Ms. Stevens, the request to approve a consultant agreement
with software provider Scholastic, Inc. for the 2024-20025 school year as submitted, to be and
hereby is approved.

Vote: Yes 7 No 0

TEACHME, INC.

On motion of Ms. Stevens, second by Mr. Fay, the request to approve a consultant data service
agreement with TEACHME, Inc. for the 2024-2025 school year as submitted, to be and hereby is
approved.

Vote: Yes 7 No 0
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NESCA, P.C. / BLOOM

On motion of Ms. Arrasate, second by Ms. Stevens, the request to approve consultant services
contracts with NESCA, P.C. and Bloom for the 2024-2025 school year as submitted, to be and are
hereby approved.

Vote: Yes 7 No 0

NYSSMA CONFERENCE ALL-STATE FIELD TRIP

On motion of Ms. Neumaier, second by Mr. Bennett, the field trip request for two High Students to
attend the NYSSMA Conference All-State in Rochester NY on December 5 - 8, 2024 as submitted,
to be and is hereby approved.

Vote: Yes 7 No 0

DISPOSAL OF ASSETS

On motion of Ms. Wright, second by Mr. Fay, the recommendation to dispose of the unrepairable,
damaged or outdated items listed below, as submitted, to be and is hereby approved.

Asset # Description Model Location
0660 4 drawer file cabinet n/a Driveway next to custodial office
5272 2 drawer file cabinet n/a Driveway next to custodial office
5273 2 drawer file cabinet n/a Driveway next to custodial office
0284 Small metal teacher desk n/a Driveway next to custodial office
0915 Small metal teacher desk n/a Driveway next to custodial office

002713 Hatco Food Merchantiser n/a High School
004367 Kyocera Taskalfa Copier 6100i Middle School near rm. 212

Vote: Yes 7 No 0

MERCEDES ZAMBRANO

On motion of Mr. Stevens, second by Mr. Fay, the resignation of Mercedes Zambrano from her
position as a High School Assistant Cook, effective August 26, 2024, to be and is hereby approved.

Vote: Yes 7 No 0

ALEXANDRA EHRHART

On motion of Mr. Fay, second by Ms. Wright, the resignation of Alexandra Ehrhart from her position
as a Varsity Assistant Boys Soccer Coach for the 2024-2025 fall sport season, to be and is hereby
approved.

Vote: Yes 7 No 0

LEIGH MACHADO

On motion of Ms. Wright, second by Mr. Stevens, the recommendation to appoint Leigh Machado as
a FACS Leave Replacement Teacher assigned to the Middle School effective November 15, 2024
through January 30, 2025, at a rate of $160 per day; and appointed as a per diem substitute teacher
as needed from November 4, 2024 to November 14, 2024 at a rate of $140 per day, to be and is
hereby approved.

Vote: Yes 7 No 0
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YUTING ZHOU

On motion of Mr. Stevens, second by Mr. Fay, the recommendation to appoint Yuting Zhou as a
Permanent Substitute Teacher assigned to the Elementary School effective September 30, 2024
through June 6, 2025, at $160 per day; and appointed as a per diem substitute teacher from
September 3, 2024 through September 27, 2024 and June 9, 2024 through June 27, 2025, to be and
is hereby approved.

Vote: Yes 7 No 0

AMY BARRY

On motion of Mr. Stevens, second by Ms. Arrasate, the recommendation to appoint Amy Barry as a
Teacher Aide assigned to the Elementary School, effective August 29, 2024, with a salary of
$21,500, to be and is hereby approved.

Vote: Yes 7 No 0

DANIELLE BERGH

On motion of Mr. Stevens, second by Ms. Arrasate, the request for a medical leave of absence from
Danielle Bergh beginning August 29, 2024 through October 15, 2024, as submitted, to be and is
hereby approved.

Vote: Yes 7 No 0

DANIELLE MUSUMECI

On motion of Ms. Wright, second by Mr. Stevens, the request from Danielle Musumeci to rescind her
appointment as an Elementary School Title I Teacher, effective August 29, 2024, as submitted, to be
and is hereby approved.

Vote: Yes 7 No 0

SUBSTITUTES

On motion of Ms. Neumaier, second by Mr. Fay, the recommendation to approve the following
substitutes and proctors for the 2024-2025 school year to be and is hereby approved.

Substitute Clerical, Nurses, Aides, Guards, Custodial, and Monitors:
Kerri Tyman Substitute Monitor
Sandra Tucci Substitute Clerical

Substitute Teacher:
Natalie Moore Uncertified Per Diem Substitute
Tyra Lawrence-Schero Uncertified Per Diem Substitute
Tania Nagel Uncertified Per Diem Substitute

Vote: Yes 7 No 0
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ADDITIONAL SCIENCE CLASS SECTIONS

On motion of Ms. Wright, second by Mr. Stevens, the recommendation to appoint the following staff
as 0.2 FTE Science Teachers at the High School from August 29, 2024 through October 15, 2024,
as submitted, to be and is hereby approved.

Maria Pepey 0.2 FTE Living Environment
John Vahle 0.2 FTE Living Environment
Lisa Menegio 0.2 FTE Biotechnology
Dianna Berry Gobler 0.2 FTE Environmental
Jeanne Lotito 0.2 FTE Applied Chemistry

Maria Pepey - 0.1 FTE AP Bio Academic Study - revised start date from
October 16, 2024 through June 30, 2025.

Vote: Yes 7 No 0

ADDITIONAL CLASS SECTIONS

On motion of Ms. Neumaier, second by Mr. Fay, the recommendation to appoint the following
teachers to additional class sections at the Middle School from August 29, 2024 through January 31,
2025, as submitted, to be and is hereby approved.

Jennifer Anderson 0.2 FTE Spanish I
Sandra Flores 0.2 FTE Spanish I
Casey O’Hara-Maginier 0.2 FTE Spanish IA
Benjamin Sheldon 0.2 FTE Spanish 6

Vote: Yes 7 No 0

GABRIEL MAGINIER

On motion of Mr. Stevens, second by Ms. Arrasate, the recommendation to appoint Gabriel Maginier
as a Foreign Language Teacher assigned to the High School, effective September 23, 2024 with a
four-year probationary period through September 22, 2028 in the tenure area of Foreign Language,
at Step 8I, MA+60, $90,585 (prorated), as submitted, to be and is hereby approved.

Vote: Yes 7 No 0

CO-CURRICULAR ADVISORS

On motion of Ms. Arrasate, second by Ms. Wright, the recommendations for Co-Curricular Advisors
for the 2024-2025 school year, as submitted, to be and are hereby approved.

High School Advisorships
Club Name Advisor(s) Stipend Term
9th Grade Mary Bergmann 1,213 full year
10th Grade Christy Larson 1,213 full year
11th Grade Joyce Schmeider 2,362 full year
Art Club Katie McCurry 1,983 full year
Best Buddies Alison Hansson 1,000 full year
Business Advisory Board Amy Demchak-Connell 2,751 full year
Chamber Singers Laura Mara 2,932 full year
Drama Club Matthew Andrew 2,648 full year
Environmental Club (C.U.R.E.) Lisa Menegio 1,748 full year
Fall Play Director Kimet Speed 2,590 semester 1
Fall Play Producer Matthew Andrew 1,035 semester 1
French Club Gabriel Maginier 867 full year
Friends for Friends Monica Van Essendelft/R. Sullivan 3,500 full year
Gay-Straight Alliance (GSA) Katie Carr 507 full year
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Golden Canes Lisa Lagattolla 867 full year
Honor Society Diveris/Sullivan 3,105 full year
Honor Society Foreign Language Denizzie Kearns 867 full year
Honor Society Math Jenna Lin 867 full year
Honor Society Music (Tri-M) Josh Seifert 867 full year
Honor Society Science Dianna Gobler 867 full year
Interact Amy Demchak-Connell 4,666 full year
It’s Academic Cynthia Griffin 867 full year
Jazz Ensemble (Instrumental) Tom Commerford 2,932 full year
Junior Ambulance Glen Dorskind 867 full year
Key Club Kristin Dalisak/Brook Russell 2,264 full year
Literacy Magazine Joyce Schmeider 1,649 full year
Long Island Teen Institute (formerly H.U.G.S.) Kaitlin Gebhardt 754 full year
Marching/Pep Band Josh Seifert 3,861 full year
Mathletes Gina Grillo 1,429 full year
Mock Trial Cynthia Griffin 1,889 full year
Performing Band Josh Seifert 5,534 full year
Performing Chorus Laura Mara 4,106 full year
Robotics Jon Fletcher 3,779 full year
Robotics Assistant Dan Caron 1,378 full year
Science Club Dianna Gobler 1,055 full year
Senior Class Advisor Fred Walling 5,186 full year
Social Media (Hurricane Watch) Dariah Luciano/Kirsten Mett 4,106 full year
Spanish Club Lisa Lagattolla 867 full year
Spring Musical Director Kimet Speed 2,590 semester 2
Spring Musical Producer Matthew Andrew 1,035 semester 2
Student Government Dariah Luciano/Kirsten Mett 3,105 full year
Yearbook Gina Grillo/Alyssa Tempera 5,279 full year
Youth to Youth Joe Garvey/Kaitlin Gebhardt 2,194 full year

Middle School Advisorships
Club Name Stipend Advisor(s)
Art Club (full year) $1,423.00 Erin Roy
Auditorium Manager (full year) $4,340.00 Eric Becker
Chamber Choir $2,265.00 Eric Becker
Chess Club $ 754.00 TBD
Crafty Canes $ 610.00 Camille Pedersen
Digital Citizens (Computer Club) $3,225.00 Cindy Hart
Drama Club (full year) $2,648.00 Claudine DeVelvis
Environmental Club (half year) $ 610.00 Greg Izzo
Inclusive Canes (half year) $ 610.00 Ellen Griffin
Jazz Band (half year) $2,265.00 Frank Monastero
Kiwanis Builders Club (full year) $1,418.00 Yvonne Perez
Lego Robotics Club (full year) $1,378.00 Richard Michta
M.S. Accompanist (full year) $2,751.00 Laura Mara
MS Play Director (half year) $2,590.00 TBD
MS Musical Director $2,590.00 TBD
Newspaper Club (half year) $ 610.00 Yvonne Perez
NJHS (half year) $1,285.00 Camille Pedersen
Performing Band (full year) $4,800.00 Frank Monastero
Performing Chorus (full year) $4,800.00 Shaun Johnson
Performing Chorus (full year) $4,800.00 Eric Becker
Stage Manager (full year) $3,805.00 Shaun Johnson
Student Council (full year - split) $2,566.00 Kelly Massaro
Yearbook (full year) $3,524.00 Richard Michta
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Elementary School Advisorships

Club / Activity Advisor/
Co-Advisor Salary Full Salary Duration

Mid-Year
Payment

January 2025

End of Year
Payment
June 2025

Chess Club Joy Campagna
Dara Penn

$868.50 each
$868.50 each $1,737.00 Full $434.25

$434.25
$434.25
$434.25

Environmental Club
(WAVES) Dawn Belson $1,748.00 $1,748.00 Full $874.00 $874.00

Glee Club Ali Gogas $2,049.00 $2,049.00 Full $1,024.50 $1,024.50
Homework Club,
Intermediate

Anthony Cappiello
Kim Mercready

$1,927.50 each
$1,927.50 each $3,855.00 Full $963.75

$963.75
$963.75
$963.75

Homework Club,
Primary

Dawn Belson
Heidi Kalmus

$1,927.50 each
$1,927.50 each $3,855.00 Full $963.75

$963.75
$963.75
$963.75

Literacy Club Joy Campagna $2,476.00 $2,476.00 Full $1,238.00 $1,238.00

Performing Band Thomas
Comerford $4,800.00 $4,800.00 Full $2,400.00 $2,400.00

Safety Patrol Kim Mercready $2,049.00 $2,049.00 Full $1,024.50 $1,024.50

5th Grade Musical Ali Gogas $1,446.00 $1,446.00 Mid-year
Full $1,466.00 N/A

Student Council
(5th Grade) Jennifer Kast $2,723.00 $2,723.00 Full $1,361.50 $1,361.50

Yearbook
(no students) Joy Campagna $1,608.00 $1,608.00 Full $804.00 $804.00

Vote: Yes 7 No 0

JANINE VALENTI

On motion of Ms. Wright, second by Mr. Stevens, the recommendation to appoint Janine Valenti as a
Senior Office Assistant assign to the High School effective September 26, 2024 at Step 1, $39,674
(prorated), with a twenty-six week probationary period through May 2, 2025, as per civil service rules
and regulations, as submitted, to be and is hereby approved.

Vote: Yes 7 No 0

MATTHEW LAMBERT

On motion of Ms. Neumaier, second by Mr. Fay, the recommendation to appoint Matthew Lambert as
a Volunteer Coach for the 2024-2025 fall sport season, to be and is hereby approved.

Vote: Yes 7 No 0

BRANDIE SCIOTTO

On motion of Ms. Neumaier, second by Mr. Stevens, the recommendation to appoint Brandie Sciotto
as a Food Service Workers for the Westhampton Beach School District, effective on or about
September 17, 2024, pending receipt of fingerprint clearance at $16.50 per hour, to be and is hereby
approved.

Vote: Yes 7 No 0

CHRISTIE BONEILLO

On motion of Ms. Wright, second by Mr. Stevens, the resignation of Christie Boneillo from her
position as a High School Special Education Teacher effective September 10, 2024, to be and is
hereby approved.

Vote: Yes 7 No 0
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ZEBEDEE WILLIAMS

On motion of Ms. Neumaier, second by Mr. Stevens, the recommendation to appoint Zebedee
Williams as a Custodial Worker I assigned to the Middle School at $43,748 (prorated) effective
September 17, 2024, to be and is hereby approved.

Vote: Yes 7 No 0

PETER HUDECEK

On motion of Mr. Stevens, second by Ms. Arrasate, the recommendation to appoint Peter Hudecek
as a Custodial Worker I assigned to the High School at $43,748 (prorated) effective September 17,
2024, to be and is hereby approved.

Vote: Yes 7 No 0

SHAUN JOHNSON

On motion of Mr. Fay, second by Mr. Stevens, the recommendation to appoint Shaun Johnson as
Middle School Soccer Coach for the 2024-2025 fall sport season at $4,193.37 (prorated), to be and
is hereby approved.

Vote: Yes 7 No 0

PUBLIC PARTICIPATION

There was a request to have banners of the athletic achievements of former students placed in the
high school gymnasium.

A parent made a comment with concerns about the basefield fields and the baseball program. She
stated that it’s difficult for the program to grow when the children don’t have proper fields to play on.

Two parents had questions about the number of sections in 6th grade.

REPORTS

Personnel postings were noted.
OLD BUSINESS

There was no Old Business on the Agenda.

NEW BUSINESS

There was no New Business on the Agenda.

EXECUTIVE SESSION

On motion of Mr. Stevens, second by Ms. Neumaier, the Board of Education convened into
Executive Session at 7:41 p.m. to discuss negotiations.

Vote: Yes 7 No 0

On motion of Ms. Wright, second by Ms. Arrasate, the Board of Education to reconvene from
Executive Session at 10:35 p.m., to be and hereby is approved.

Vote: Yes 7 No 0
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AVERY LEIN

On motion of Mr. Bennett, second by Ms. Wright, the recommendation to appoint Avery Lein as
Varsity Assistant Boys’ Soccer Coach for the 2024-25 school year, to be and hereby is approved

Vote: Yes 7 No 0
ADJOURNMENT

On motion of Ms. Arrasate, second by Mr. Bennett, all business being completed, Ms. Lanni-Hewitt
declared the meeting adjourned.

Vote: Yes 7 No 0

____________________________________
Lisa Rheaume, District Clerk

September 16, 2024 p. 9











































































WESTHAMPTON BEACH SCHOOL DISTRICT
PERSONNEL ACTION REPORT

SCHEDULE - A (Certified Staff)
SCHEDULE - B (Civil Service)
SCHEDULE - C (Co-Curricular Appointments)

October 7, 2024



A - CERTIFIED STAFF

THE SUPERINTENDENT OF SCHOOLS RECOMMENDS ACCEPTANCE OF THE FOLLOWING IN ACCORDANCE WITH THE PROVISIONS OF
EDUCATION LAW:

1. Change in Employment Status Appointment / Appointment to Tenure

NAME TENURE AREA EFFECTIVE DATE
Kaitlin Gebhardt Social Worker November 23, 2024
Jaclyn Olivotti Guidance December 6, 2024

2. Appointment

NAME TENURE AREA CERTIFICATION BUILDING LEVEL/STEP SALARY
DATE OF

APPOINTMENT
END OF PROBATIONARY

APPOINTMENT
*Bruce Kern Special Education Students with Disabilities High School Step 1D, MA $61,409 (prorated) 10/15/24 10/14/28

3. Temporary Employment

NAME POSITION SALARY EFFECTIVE DATES
Richard Pisacano ES Title I Teacher $35/hour 10/8/24 - 06/06/25, 6.5 hours per day
Cole Malsky HS 0.2 FTE English 11 Inc. $1,133.60 9/18/24 - 10/11/24
Cynthia Griffin HS 0.2 FTE Consultant Services/Skills $1,133.60 9/18/24 - 10/11/24
Lori Reinfurt HS 0.2 FTE FALP $1,631.52 9/18/24 - 10/11/24
Kelly Roesel HS 0.2 FTE FALP $1,861.44 9/18/24 - 10/11/24
Maryann Higgins HS 0.2 FTE FALP $1,861.44 9/18/24 - 10/11/24
Marissa Diveris HS 0.2 FTE Global II $975.66 9/18/24 - 10/15/24
Carrie Bender HS 0.2 FTE Global II Inc. $1,977.78 9/18/24 - 10/15/24
Jacqueline Intravaia HS 0.2 FTE Global II Inc. $1,855.72 9/18/24 - 10/15/24
Alison Hansson HS 0.1 FTE Consultant Services $610.13 9/18/24 - 10/15/24
Matthew Reed HS 0.2 FTE Global I $1,193.06 9/18/24 - 10/15/24
Kristin Kalisak HS 0.1 FTE Skills $844.39 9/18/24 - 10/15/24
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4. Resignation/Termination/Leave of Absence/Retirement/Excessed

NAME POSITION EFFECTIVE DATE REASON
Joseph Bruno HS Special Education Teacher 9/16/24 - 10/15/24 Medical Leave of Absence

NEW APPOINTMENT LANGUAGE
*These individuals must receive three (3) annual APPR composite ratings of effective or highly effective in at least three (3) of the preceding
four (4) years and cannot have an APPR composite rating of ineffective in the last year of his or her probationary appointment to be
granted or considered for tenure.
**The reduced probationary period for prior tenure/substitute service is contingent upon his or her receipt and submission to the District of a
composite APPR rating of effective or highly effective in his or her prior years of service in the current tenure area as substitute.

Date Submitted to the Board of Education:____________________________________________
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B - CIVIL SERVICE STAFF

IN ACCORDANCE WITH THE PROVISIONS OF THE CIVIL SERVICE LAW, THE SUPERINTENDENT RECOMMENDS ACCEPTANCE OF THE FOLLOWING:

1. Appointment

NAME POSITION SALARY EFFECTIVE DATES
Avery Lein ES Monitor $16/hour 10/8/24
Andrew Kinane ES Custodial Worker I $43,748 (prorated) 10/8/24

2. Appointment of Substitutes

2.1 The following are appointed, conditioned upon fingerprint clearance, as Substitute Monitors for the 2024-2025 school Year at
the rate approved by the Board of Education at its Organizational Meeting:

NAME POSITION RATE OF PAY
Gabrielle Burns Substitute Monitor $16.50/hour

3. Resignation/Termination/Leave of Absence/Retirement/Excessed

NAME POSITION EFFECTIVE DATE REASON
Mercedes Zambrano HS Food Service Worker 8/29/24 - 9/27/24 Unpaid Leave of Absence
Nancy Feliciano ES Monitor 9/17/24 - 10/21/24 Medical Leave of Absence
Jeanne Seaman MS Monitor 9/3/24 - 11/22/24 FMLA

Date Submitted to the Board of Education:____________________________________________
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C - CO-CURRICULAR APPOINTMENTS

The Superintendent of Schools Recommends Appointment of the Following
2024-2025 Co-Curricular Staff

NAME SCHOOL ACTIVITY RATE OF PAY
Joshua Seifert/Laura Mara (Revised) High School Honor Society Music (Tri-M) $867

Date Submitted to the Board of Education:___________________________________________
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 STUDENT HARASSMENT AND BULLYING 
 PREVENTION AND INTERVENTION 

 The  Board  of  Education  is  committed  to  providing  an  educational  and  working 
 environment  that  promotes  respect,  dignity  and  equality.  The  Board  recognizes  that 
 discrimination,  such  as  harassment,  hazing  and  bullying,  are  detrimental  to  student  learning 
 and  achievement.  These  behaviors  interfere  with  the  mission  of  the  district  to  educate  its 
 students  and  disrupt  the  operation  of  the  schools.  Such  behavior  affects  not  only  the  students 
 who are its targets but also those individuals  who participate and witness such acts. 

 To  this  end,  the  Board  condemns  and  strictly  prohibits  all  forms  of  discrimination,  such 
 as  harassment,  hazing  and  bullying  on  school  grounds,  school  buses  and  at  all 
 school-sponsored  activities, programs and events. 

 Discrimination,  harassment,  hazing  or  bullying  that  takes  place  at  locations  outside  of 
 school  grounds  which  can  be  reasonably  expected  to  materially  and  substantially  interfere 
 with  the  requirements  of  appropriate  discipline  in  the  operation  of  the  school  or  impinge  on 
 the rights of other  students are prohibited, and may be subject to disciplinary consequences. 

 Definitions 

 Bullying 

 Bullying  is  understood  to  be  a  hostile  activity  which  harms  or  induces  fear  through  the 
 threat  of  further  aggression  and/or  creates  terror.  In  order  to  facilitate  implementation  of  this 
 policy,  provide  meaningful  guidance  and  prevent  behaviors  from  rising  to  a  violation  of  law, 
 this  policy  will  use  the  term  bullying  (which  is  usually  subsumed  under  the  term 
 “harassment”)  to  describe  a  range  of  misbehaviors  such  as  harassment,  hazing,  intimidation  or 
 discrimination.  The  accompanying  regulation  provides  more  guidance  regarding  the  definition 
 and characteristics of bullying. 

 Cyberbullying 

 Cyberbullying is defined as harassment (see below) through any form of electronic 
 communication. 

 Discrimination 

 Discrimination  is  the  act  of  denying  rights,  benefits,  justice,  equitable  treatment  or  access 
 to  facilities  available  to  all  others,  to  an  individual  or  group  of  people  because  of  the  group, 
 class  or  category  to  which  that  person  belongs  (as  enumerated  in  the  Definitions  section, 
 under Harassment,  below). 
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 Hazing 

 Hazing  is  an  induction,  initiation  or  membership  process  involving  harassment  which 
 produces  public  humiliation,  physical  or  emotional  discomfort,  bodily  injury  or  public  ridicule 
 or  creates  a  situation  where  public  humiliation,  physical  or  emotional  discomfort,  bodily 
 injury or  public ridicule is likely to occur. 
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 Harassment 

 Harassment  has  been  defined  in  various  ways  in  federal  and  state  law  and  regulation. 
 The  Board  recognizes  that  these  definitions  are  important  standards,  but  the  Board’s  goal  is  to 
 prevent  misbehavior  from  escalating  in  order  to  promote  a  positive  school  environment  and  to 
 limit liability. 
 The  Dignity  for  All  Students  Act  (§§10-18  of  Education  Law)  defines  harassment  as  the 
 creation  of  a  hostile  environment  by  conduct  or  by  verbal  threats,  intimidation  or  abuse  that 
 has  or  would  have  the  effect  of  unreasonably  and  substantially  interfering  with  a  student’s 
 educational  performance,  opportunities  or  benefits,  or  mental,  emotional  or  physical 
 well-being;  or  conduct,  verbal  threats,  intimidation  or  abuse  that  reasonably  causes  or  would 
 reasonably  be  expected  to  cause  a  student  to  fear  for  his  or  her  physical  safety.  The  harassing 
 behavior  may  be  based  on  any  characteristic,  including  but  not  limited  to  a  person’s  actual  or 
 perceived: 

 •  race, 
 •  color, 
 •  weight, 
 •  national origin, 
 •  ethnic group, 
 •  religion, 
 •  religious practice, 
 •  disability, 
 •  sex, 
 •  sexual orientation, or 
 •  gender (including gender identity and expression). 

 In  some  instances,  bullying  or  harassment  may  constitute  a  violation  of  an  individual’s 
 civil  rights.  The  district  is  mindful  of  its  responsibilities  under  the  law  and  in  accordance  with 
 district  policy regarding civil rights protections  . 

 Prevention 

 The  school  setting  provides  an  opportunity  to  teach  children,  and  emphasize  among 
 staff,  that  cooperation  with  and  respect  for  others  is  a  key  district  value.  A  program  geared  to 
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 prevention  is  designed  to  not  only  decrease  incidents  of  bullying  but  to  help  students  build 
 more  supportive  relationships  with  one  another  by  integrating  the  bullying  prevention 
 program  into  classroom  instruction.  Staff  members  and  students  will  be  sensitized,  through 
 district-wide  professional  development  and  instruction,  to  the  warning  signs  of  bullying,  as 
 well  as  to  their  responsibility  to  become  actively  involved  in  the  prevention  of  bullying  before 
 overt acts occur. 

 Curricular  material  that  raises  awareness  and  sensitivity  to  discrimination  or 
 harassment  and  civility  in  the  relationships  of  people  of  different  races,  weights,  national 
 origins,  ethnic  groups,  religions,  religious  practices,  mental  or  physical  abilities,  sexual 
 orientations,  sexes  or  gender  expression  or  identities  will  be  included  in  the  instructional 
 program K-12. 
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 In  order  to  implement  this  program  the  Board  will  designate  at  its  annual 
 organizational  meeting  a  Dignity  Act  Coordinator  (DAC).  The  role  of  the  DAC  is  to 
 coordinate  and  enforce  this  policy.  In  addition,  the  Superintendent  will  establish  a 
 district-wide  Bullying  Prevention  Task  Force  as  well  as  Bullying  Prevention  Coordinating 
 Committees  in  each  school  that  will  be  overseen  by  the  DAC.  Committees  will  include 
 representation  from  staff,  administration,  students  and  parents.  The  district-wide  task  force 
 and  the  school-level  committee  will  assist  the  administration  in  developing  and  implementing 
 specific  prevention  initiatives,  including  early  identification  of  bullying  and  other  strategies. 
 In  addition,  the  program  will  include  reporting,  investigating,  remedying  and  tracking 
 allegations  of  bullying.  The  accompanying  regulation  provides  more  detail  on  the  specific 
 programs  and strategies implemented by the district. 

 Intervention 

 Intervention by adults and bystanders is an important step in preventing escalation and 
 resolving issues at the earliest stages. Intervention will emphasize education and skill-building. 

 Successful  intervention  may  involve  remediation.  Remedial  responses  to  bullying  and 
 harassment  include  measures  designed  to  correct  the  problem  behavior,  prevent  another 
 occurrence  of  the  behavior  and  protect  the  target.  Remediation  may  be  targeted  to  the 
 individual(s)  involved  in  the  bullying  behavior  or  environmental  approaches  which  are 
 targeted to the school or district as a  whole. 

 In  addition,  intervention  will  focus  upon  the  safety  of  the  target.  Staff  is  expected, 
 when  aware  of  bullying,  to  either  refer  the  student  to  designated  resources  for  assistance,  or  to 
 intervene in  accordance with this policy and regulation. 

 Provisions for students who do not feel safe at school 

 The Board acknowledges that, notwithstanding actions taken by district staff, 
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 intervention  may require a specific coordinated approach if the child does not feel safe at 
 school. Students who do not feel safe at school are limited in their capacity to learn and reach 
 their academic potential.  Staff, when aware of bullying, should determine if accommodations 
 are needed in order to help  ensure the safety of the student and bring this to the attention of 
 the building principal. The building  principal, other appropriate staff, the student and the 
 student’s parent will work together to define  and implement any needed accommodations. 

 The  district  recognizes  that  there  is  a  need  to  balance  accommodations  which  enhance 
 student  safety  against  the  potential  to  further  stigmatize  the  targeted  student.  Therefore,  each 
 case  will  be  handled  individually.  The  student,  parent/guardian,  and  school  administration  will 
 collaborate  to  establish  safety  provisions  that  best  meet  the  needs  of  the  targeted  student. 
 Follow-up  discussion  and/or  meetings  will  be  scheduled,  as  needed,  to  ensure  that  safety 
 concerns  have  been  adequately  addressed  and  to  determine  when  and  if  accommodations  need 
 to be changed or discontinued. 
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 Training 

 The  Board  recognizes  that  in  order  to  implement  an  effective  bullying  prevention  and 
 intervention  program,  professional  development  is  needed.  The  Superintendent,  the  DAC  and 
 the  District  Professional  Development  Team  will  incorporate  training  to  support  this  program 
 in  new  teacher  orientation  and  the  annual  professional  development  plan,  as  needed.  Training 
 opportunities  will  be  provided  for  all  staff,  including  but  not  limited  to  bus  drivers,  cafeteria 
 and  hall  monitors  and  all  staff  who  have  contact  with  students.  The  DAC  will  be  trained  in 
 accordance  with  state  requirements  and  will  continue  their  professional  development  so  as  to 
 successfully support this  policy and program. 

 Reporting and Investigation 

 Although  it  can  be  difficult  to  step  forward,  the  district  can’t  effectively  address 
 bullying  if  incidents  are  not  reported.  Students  who  have  been  bullied,  parents  whose  children 
 have  been  bullied  or  other  students  or  staff  who  observe  bullying  behavior  are  encouraged  and 
 expected  to  make  a  verbal  and/or  written  complaint  to  any  school  personnel  in  accordance 
 with  the  training  and  guidelines  provided.  At  all  times,  complaints  will  be  documented, 
 tracked  and  handled  in  accordance  with  the  regulations  and  procedures  accompanying  this 
 policy,  or,  if  applicable,  0100,  Equal  Opportunity  and  Nondiscrimination,  or  0110,  Sexual 
 Harassment  and  the  district’s  Code  of  Conduct.  If  a  staff  person  is  unsure  of  the  reporting 
 procedure,  he/she  is  expected  to  inquire  about  how  to  proceed  by  speaking  with  their 
 supervisor.  Incidents  will  be  included  in  the  School  Safety  and  Educational  Climate  (SSEC) 
 report.  Violent and Disruptive  Incident  Reporting (VADIR) system when applicable  . 

 There  shall  be  a  duty  for  all  school  personnel  to  report  any  incidents  of 
 student-to-student  and  staff-to-student  bullying  that  they  observe  to  their  building  principal  or 
 other  administrator  who  supervises  their  employment.  In  addition,  there  shall  be  a  further  duty 
 for  all  school  personnel  to  report  any  incidents  of  student-to-student  and  staff-to-student 
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 bullying  of  which  they  are  made  aware  by  students  to  their  building  principals  or  other 
 administrator  who  supervises  their  employment.  Supervisors  will  refer  the  information  to 
 appropriate  district  staff  for  investigation  as  designated  in  regulation.  A  district  employee  may 
 be  deemed  to  have  permitted  unlawful  discrimination  or  harassment  if  he/she  fails  to  report  an 
 observed incident, whether or not the target complains. 

 The  district  is  also  required  under  the  federal  Title  IX  law  and  its  implementing 
 regulations  to  adopt  a  grievance  procedure  for  addressing  complaints  of  sex  discrimination  and 
 sex-based  harassment.  The  Title  IX  regulation  contain  a  definition  of  sex  discrimination  and 
 sex-based  harassment,  and  a  standard  under  which  complaints  must  be  assessed,  that  is 
 different  from  the  one  in  state  law  and  this  policy.  The  district  is  required  to  address 
 complaints  that  might  constitute  sex  discrimination  and  sex-based  harassment  prohibited  under 
 Title  IX  pursuant  to  its  grievance  procedure.  Because  of  this,  any  complaint  of  sexual 
 harassment  under  this  policy  (covered  by  state  law)  should  also  be  reviewed  under  the 
 district’s  Title  IX  grievance  procedure,  either  prior  to  or  in  tandem  with  this  policy.  See  policy 
 0111 and regulation 0111-R. 

 The  results  of  the  investigation  shall  be  reported  back  to  both  the  target  and  the  accused 
 in  accordance  with  the  accompanying  regulation.  If  either  of  the  parties  disagrees  with  the 
 results  of  the  investigation,  they  can  appeal  the  findings  in  accordance  with  the  regulations 
 that accompany  this policy. 
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 Disciplinary Consequences/Remediation 

 While  the  focus  of  this  policy  is  on  prevention,  bullying  acts  may  still  occur.  In  these 
 cases,  offenders  will  be  given  the  clear  message  that  their  actions  are  wrong  and  the  behavior 
 must  improve.  Student  offenders  will  receive  in-school  guidance  in  making  positive  choices 
 in  their  relationships  with  others.  If  appropriate,  disciplinary  action  will  be  taken  by  the 
 administration  in  accordance  with  the  district’s  Code  of  Conduct,  as  applicable.  If  the 
 behavior rises to the level of  criminal activity, law enforcement will be contacted. 

 Consequences  for  a  student  who  commits  an  act  of  bullying  shall  be  unique  to  the 
 individual  incident  and  will  vary  in  method  and  severity  according  to  the  nature  of  the 
 behavior,  the  developmental  age  of  the  student,  and  the  student’s  history  of  problem 
 behaviors, and must be  consistent with the district’s Code of Conduct. 

 Non-Retaliation 

 All  complainants  and  those  who  participate  in  the  investigation  of  a  complaint  in 
 conformity  with  state  law  and  district  policies,  who  have  acted  reasonably  and  in  good  faith, 
 have the right to be  free from retaliation of any kind. 

 Dissemination, Monitoring, Review, and Reporting 
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 This  policy,  or  a  plain  language  summary,  shall  be  published  in  student  registration 
 materials,  student,  parent  and  employee  handbooks,  and  posted  on  the  district’s  website.  A 
 bullying  complaint  form  will  be  available  on  the  district’s  website.  The  district  will  ensure 
 that the process of reporting  bullying is clearly explained. 

 Each  year,  as  part  of  the  annual  review  of  the  Code  of  Conduct,  this  policy  will  be 
 reviewed  to  assess  its  effectiveness  and  compliance  with  state  and  federal  law.  If  changes  are 
 needed,  revisions will be recommended to the Board for its consideration. 

 The  Board  will  receive  the  annual  SSEC  VADIR  report,  for  each  building  and  for  the 
 district  as  whole,  with  particular  attention  to  the  trends  in  the  incidence  of  bullying.  In 
 addition,  the  Board  will  receive  on  an  annual  basis  a  more  detailed  report  of  the  number  of 
 bullying  incidents  that  occur,  disaggregated  by  school,  student  demographic  information  and 
 type  of  incident.  Based  on  the  review  of  the  data,  the  Board  may  consider  further  action, 
 including but not limited to modification  of this policy and additional training. 
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 The district will ensure that reporting of information to the public will be in a manner 
 that  complies with student privacy rights under the Family Educational Rights and Privacy 
 Act  (  FERPA). 

 Cross-ref:  0100, Equal Opportunity and Nondiscrimination 
 0110, Sexual Harassment 
 4321, Programs for Students with Disabilities 
 5300, Code of Conduct 
 5710. Violent and Disruptive Incident Reporting 
 9700, Staff Development 

 Ref:  Dignity for All Students Act, Education Law, §10 – 18 
 Americans with Disabilities Act, 42 U.S.C. §12101  et seq. 
 Title VI, Civil Rights Act of 1964, 42 U.S.C. §2000d  et seq. 
 Title VII, Civil Rights Act of 1964, 42 U.S.C. §2000e  et seq  .; 34 CFR §100  et 
 seq.  Title IX, Education Amendments of 1972, 20 U.S.C. §1681  et seq. 
 §504, Rehabilitation Act of 1973, 29 U.S.C. §794 
 Individuals with Disabilities Education Law, 20 U.S.C §§1400  et seq  . 
 Executive Law §290  et seq.  (New York State Human Rights Law) 
 Education Law §§313(3), 3201, 3201-a 
 8 NYCRR §§100.2(c), (l), (jj), (kk); 119.6 
 Tinker v. Des Moines Independent Community School Dist  ., 393 US 503, 
 (1969)  Mahanoy Area School District v. B.L.  , 594 U.S. ___ (2021) 
 Pollnow v. Glennon,  594 F.Sup. 220, 224 aff’d 757 F.2d. 496 
 Zeno v. Pine Plains  702 F3rd 655 (2  nd  Cir. 2012) 
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 Cuff v. Valley Central School District  F3rd 109 (2  nd  Cir 2012) 
 Davis v. Monroe County Board of Education  , 526 U.S. 629 (1999) 
 Gebser v. Lago Vista Independent School District  , 524 U.S, 274 (1998) 
 Faragher v. City of Boca Raton  , 524 U.S. 775 (1998) 
 Burlington Industries v. Ellerth  , 524 U.S. 742 (1998) 
 Oncale v. Sundowner Offshore Services, Inc.,  523 U.S. 75 (1998) 
 Franklin v. Gwinnett County Public Schools,  503 U.S. 60 (1992) 
 Meritor Savings Bank, FSB v. Vinson  , 477 U.S. 57 (1986) 
 Appeal of K.S.,  43 Ed. Dept. Rep. 492 
 Appeal of Ravick,  40 Ed. Dept. Rep. 262 
 Appeal of Orman,  39 Ed. Dept. Rep. 811 

 Adoption date: July 7, 2004 
 Revision adopted: January 11, 2010 
 Revision adopted: May 9, 2011 
 Revision adopted: June 18, 2012 
 Revision adopted: September 12, 2022 
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 NURSING MOTHERS IN THE WORKPLACE POLICY 

 Section  "206-c"  of  the  Labor  Law  requires  all  employers  to  provide  time  to  allow  nursing 
 employees to express breast milk. 

 To  avail  oneself  of  accommodations  set  forth  in  this  policy,  employees  must  submit  a  request  to 
 the  personnel  office  [insert  appropriate  individual  and/or  office]  for  a  room  or  location.  Requests 
 should,  when  possible,  be  provided  prior  to  the  employee’s  return  to  work  to  allow  the  District  to 
 designate  a  location  and  schedule  to  accommodate  the  needs  of  multiple  employees  when 
 needed.  The  District  must  respond  to  a  request  within  a  reasonable  time,  not  to  exceed  five  (5) 
 business  days.  Your  request  should  include  an  anticipated  number  of  breaks  needed  during  the 
 work day and whether you have preferred times to express milk. 

 The  District  will  provide  employees  with  at  least  30  minutes  of  paid  break  time  each  time  an 
 employee  has  a  reasonable  need  to  express  milk  for  their  infant  child(ren)  for  up  to  three  years 
 following  the  child's  birth.  Employees  may  utilize  their  paid  break  time  or  meal  time  as  well.  A 
 break  may  be  postponed  for  no  more  than  thirty  (30)  minutes  if  there  is  no  coverage  for  the 
 employee at the time. 

 The  District  will  designate  a  room  or  other  location  to  be  made  available  to  nursing  employees. 
 The  room  may  not  be  used  for  any  other  purpose  while  it  is  being  utilized  by  nursing  mothers.  If 
 the  designated  room  or  other  location  is  not  solely  used  by  nursing  employees,  the  room  or 
 location  will  be  made  available  to  nursing  employees  when  needed.  All  employees  will  be  given 
 notice  as  to  when  such  rooms  or  other  locations  will  be  designated  for  use  by  nursing  employees. 
 The  room  or  location  should  have  a  door  equipped  with  a  functional  lock.  If  a  door  with  a 
 functional  lock  is  not  available,  as  a  last  resort  the  District  will  utilize  a  sign  indicating  the  room 
 is in use and not accessible to other employees or the public. 

 If  the  District  is  unable  to  provide  a  dedicated  room  or  other  location,  we  may  provide  the  use  of 
 a  vacant  office  or  other  available  room  on  a  temporary  basis  so  long  as  the  room  is  not  accessible 
 to  the  public  or  other  employees  while  the  nursing  employee  is  using  the  room  for  expression 
 purposes. 

 The  District  must  designate  a  room  or  other  location,  other  than  a  restroom  or  toilet  stall,  to  be 
 made  available  to  employees  who  make  such  a  request.  The  room  will  be  (i)  in  close  proximity 
 to  the  work  area;  (ii)  well  lit;  (iii)  shielded  from  view;  and  (iv)  free  from  intrusion  from  other 
 persons  in  the  workplace  or  the  public.  The  room  or  other  location  will  contain  a  chair,  working 
 surface,  nearby  access  to  cleaning  running  water,  and  an  electrical  outlet  so  long  as  the 
 workplace  is  supplied  with  electricity.  Expressed  milk  can  be  stored  in  school  refrigerators 
 provided  it  is  sealed.  Milk  should  not  be  stored  overnight.  The  District  is  not  responsible  for  the 
 safekeeping of any milk stored in district refrigerators. 

 The  District  may  not  discharge,  discriminate,  threaten,  penalize,  or  in  any  other  manner 
 discriminate  or  retaliate  against  any  employee  because  such  employee  has  exercised  their  rights 



 afforded  under  this  section.  This  policy  will  be  provided  to  all  employees  annually,  upon  hire, 
 and to employees returning to work after the birth of a child. 

 Ref  :  Labor Law §206-c;  https://dol.ny.gov/breast-milk-expression-workplace 

 Adoption date: 

https://dol.ny.gov/breast-milk-expression-workplace

